




economic activity fueled by infrastructure investment
continue for years, if not decades, after the projects 
are completed.”

The Milken Institute’s report  also reinforces the
findings of another recent and important analysis
commissioned by the NAM and its Council of
Manufacturing Associations, “Manufacturing
Resurgence – A Must for U.S. Prosperity.” Written 
by economists Joel Popkin and Kathryn Kobe, that
report also substantiated the value of reducing the
corporate income tax and making the R&D tax credit
permanent, among other findings. (It is available at
www.nam.org/popkinreport.)

We strongly recommend you review the “Jobs for
America” report since it applies not just to U.S.
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manufacturing generally, but more specifically to your
industry and company. With its in-depth analysis of jobs
and GDP, it should prove an effective resource for your
discussions of manufacturing with employees, the media
and elected officials. 

You can access the report online at www.nam.org and
the Milken Institute has an interactive site on the report
at www.milkeninstitute.org/jobsforamerica.

Jobs for America: Investments and policies for
economic growth and competitiveness is truly a pro
growth agenda that we can all use in our efforts in
advocating for manufacturers. We need to make sure all
the investments not only being made by ourselves but
those by the government will make our nation stronger
as a competitor in the global marketplace. 

On March 24, 2010, President Obama signed the
Patient Protection and Affordable Care Act (H.R.
3590) into law. The House also passed the Health Care
and Education Affordability Reconciliation Act (H.R.
4872), which modifies key provisions of H.R. 3590, by
a vote of 220-211. H.R. 4872 modifies H.R. 3590 by
raising additional revenues from high-income
households and reducing the impact that new excise
taxes on high-cost health insurance policies will have
on middle-class households. 

The Patient Protection Act and the House
Reconciliation Act will fundamentally alter the health
care system for individuals and employers. The bills
push the U.S. closer to universal coverage by
requiring all individuals not covered by Medicaid or
Medicare to obtain health care coverage or pay
penalties. Employers electing not to offer qualifying
coverage would be subject to penalties. To learn more
about these changes and the implications to your
company, read our extended article House Passes
Health Care Reform Bills.

How the Health Care Reform Bills Change your Company

On March 17, the Senate passed H.R. 2847, the Hiring Incentives to Restore Employment (HIRE) Act, by a vote
of 68 to 29. The House approved the bill on March 4 by a vote of 217 to 201.

The two most important provisions of the HIRE Act are a tax credit provision and a limited “payroll tax holiday”
provision, both of which encourage companies to hire unemployed workers in 2010. Other provisions include: 

• Enhanced expense treatment for new equipment placed into service in 2010
• Extended eligibility for tax credit bond issuers
• Increased funding to highway and transit programs
• New anti-offshore tax abuse measures
• Delayed the implementation of worldwide allocation of interest

To learn more about these provisions, read our extended article HIRE Act Offers Tax Breaks for Employers and
Other Incentives.

HIRE Act Offers New Tax Breaks
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